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Question 1
Even though women’s participation in politics and management has not reached its peak, their current participation is however commendable. Notably, women’s equal participation and leadership in both politics and management of corporate affairs are essential to achieving the sustainable development goals. Taking for instance politics, women are still largely underrepresented, and achieving gender parity in political life in many countries is still far from reality. In politics today, there are about women serving as heads of state and governments. Additionally, according to data obtained from the United Nations, there are about 21% of women government ministers with only 14 countries globally having achieved 50% women representation in government (UN Women, 2021). As of October 2021, notable women political leaders serving around the world include; Ellen Johnson Sirleaf (President of Liberia), Tarja Halonen (President of Finland), Laura Chinchilla (President of Costa Rica), Kamala Harris (Vice President of United States), Sheik Hasina Wajed (Prime minister of Bangladesh) among others. 
The center for American Progress indicates that women today earn about 38% of master of business administration and other generalist degrees specialized in business administration and management. Despite this evident fact, women still remain underrepresented in senior leadership roles across various companies. However, today across the world, women only hold a 29% share of the senior management. According to studies, about 87% of companies have at least one woman in senior management role. Thornton (2020) observed that about 40% of Human resources directors are women with an additional 17% of chief marketing officers. Example of notable women in top management include; Susan Wojcicki (YouTube CEO), Lisa Su (President, Advanced Micro Devices, Inc.) and Lynsi Snyder (CEO, In-N-Out Burger) among others. 

Question two
Comparing male and female leadership reveals several principles and characteristics such as use of intuition in the decision-making process, being careful, getting a good work-life balance and social responsibility (Radu et al., 2017). Generally, women are usually equipped for motivation. In leadership, women display energy and enthusiasm and effective communication, making sure that all employees are well informed. Men on the other hand may exhibit a kind of leadership and management that focuses innovation, cooperation and persuasion. In an attempt to compare male and female leadership, it is essential to note that women usually tend to exhibit service leadership by displaying good management skills and strong connections with their teams. Because women are more focused on achieving the organizational goals than men, they tend to develop high expectations both from themselves and their team mates. 
Question three
Women make up about half of the workforce in the United States however most organizations and companies are still struggling to attract and retain women in leadership roles. The following are some of the mechanisms through which organizations can attract and retain women in leadership positions. 
Reverse mentoring; the technique of reverse mentoring has been very useful in mentoring future women leaders into management roles. in this scenario, top leaders are often paired with female mentors who have been identified as future leaders. In this view, the women would be able to learn from their superiors (Fast Company, 2015). This strategy is common at IBM. Other companies such as Chevron offers full-fitness and selfcare facilities for their employees without having to leave their worksites. 
Such strategies have also proven beneficial for the women leaders because they are able to find a balance and stay healthy. Another essential strategy that can be put in place is the buddy system that focuses on diversity and equality at the workplace. Companies such as Delloitte have implemented this technique by matching senior male leaders with rising female talents for one or two years. The main objective behind this idea is usually to build confidence, create visibility of talent internally, and provide access to stretch assignments.
Question four
Networking involves the exchange of information and ideas among people with a similar interest or common profession. Networking may be beneficial to women employees in the following ways; it may help them find valuable and long-term business contacts that may prove to be important in their careers. Additionally, with an emphasis on making new connections, it is essential to note that women can consequently use this social capital effectively to succeed in reaching the top. Ideally, it is worth noting that women have limited access to networking opportunities and therefore any little opportunity may be very critical towards career progression. 
Mentoring refers to the relationship that exist between people with a singular goal of professional and personal development. Mentors are usually experienced and are expected to pass on their knowledge to their juniors whom they are mentoring. Arguably, being part of a mentoring relation can essentially help women by holding them accountable to their personal goals. In this sense, it helps make career development easier and more achievable. Mentors can usually help women employees to set achievable goals and track their progress. Additionally, research also indicates that mentors can also help women employees revisit their goals especially those that may need extra development. 
Sponsorship refers to the act of offering financial assistance to an individual in a bid to help them accomplish their primary goals and objectives. Ideally, sponsorship is the financial support received from a sponsor. Sponsorship can be beneficial to women employees because this may help them in acquiring more training and knowledge that would give them the opportunity of reaching top leadership positions. Sponsorships have been associated with better employee morale and higher valuations that are critical to increased innovation and greater profitability for the women leaders. 
Question five
A majority of the women leaders usually get into their positions after marriage. This means that they have to strike an effective balance between work and family. In contrast to men, women shelve more responsibilities of caring for their families despite the commitment and perseverance to overcome the adverse situations at work (Balaji, 2014). Some of the notable challenges for women leaders include; work-family conflicts and family relationships; at times women may be engaged in careers that are incompatible careers that make the involvement in one function becomes more difficult due to participation in the other. This results in workplace-family conflicts consequently making it difficult for the women leaders to concentrate either on their jobs or the family. Additionally, workplace stress has also been found to be on the increase for women leaders because usually they are expected to arrive at work on time besides having to cook for their families and care for their children. This significantly increases their stress levels consequently leading to health issues. 



Question six
Women starting their own businesses may have the flexibility of building themselves and their businesses in their own ways. This means that they would have the freedom to choose who to work with and what projects to work on consequently giving them the opportunity to portray their brands. However, this independence also comes with a lot of challenges. For instance, women-founded businesses may fail especially if they do not have the necessary knowledge and expertise needed to become a boss. 
Women entrepreneurs have the opportunity to design their own paths. They have the opportunity to define how, where and when to work. They can also broaden their area of expertise by choosing to pursue new skills because they aren’t limited to the hierarchy. However, this can also become a challenge (MBO Partners, 2021). For instance, uncharted course can present women entrepreneurs with a lot of uncertainties that may result in the collapse of their businesses. At times its not freedom that is needed to achieve success but rather experience.
When women choose to start their own businesses, they also get the opportunity to develop their careers in any way they so wish. Prioritizing growth and opportunity can help you remain energized and engaged. But as an independent, it can be easy to neglect professional development as you focus on managing the day-to-day tasks of your business. Without continuing to nurture your own growth you may become bored or experience burnout.
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